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Specialist 13, 14, 15
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2 years of professional
manager experience

Senior Executive Assistant (Director)
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Senior Executive Assistant (Deputy Dir.)} ¢

Professional Manager 13, 14 or 15
State Administrative Manager 15

State Assistant Administrator 15

2 years experience

Entry Level Requirement
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Professional 12 Level

Professional Manager 12
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Professional 10 Level
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Bachelor’'s Degree

Professional 9 Level

Buyer 9 (Departmental Trainee)

Civil Rights Representative 9 (Departmental Trainee)
Departmental Analyst 9 (Departmental Trainee)
Financial Analyst 9 (Departmental Trainee)
Human Resources Developer 9 (Departmental Trainee)
Occupational Safety Advisor 9 (Departmental Trainee)
Personnel Management Analyst 9 (Departmental Trainee)
Property Analyst 9 (Departmental Trainee)
Regulation Officer 9 (Departmental Trainee)

Rights Representative 9 (Departmental Trainee)
Unemployment Insurance Analyst 9 (Departmental Trainee)

Trainee Level Requirement

—

4 years as a 9 level (Group 1)
2yearsas a9, 10 o(r)r11 in a technician or
paraprofessional (Group 1)
1years as a first-lin:;upewisor (Group 3)
1yearasa second-lir?; supervisor (Group 3)

Educational Substitution: College credits

may be substituted on a proportional basis (1

year of college education may substitute for

1/4 of the required experience) for up to %% of
the required experience.




